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| am glad to learn that CMPDI is bringing out a Corporate Social Responsibility (CSR)
& Sustainability Report for the year 2014-15.

Corporate Social Responsibility is widely recognized as an important means to
promote sustainable development and inclusive growth. Corporates are now judged by the
stakeholders and the society at large by the initiatives taken to address sustainable issues.
Societal well-being is a pre-requisite for any business to grow and prosper. Corporate have a
broader responsibility to ensure that all segments within the society grow and develop in an
equitable manner. CSR & Sustainability is therefore a commitment of corporates to operate in
an economically, socially, environmentally sustainable manner while recognizing the interest
of all its stakeholders. In CMPDI, it has been our endeavour to be responsible corporate
citizen and be committed to working with the betterment of the society and communities that
exist around of us. The relationship between our business and community helps us to grow.

CMPDI CSR Cell has brought out this report on CSR & Sustainability initiatives
undertaken by the company (CMPDI) in last year (2014-15) so that more employees of the
company are familiarize with CSR & Sustainability practices and understand the importance of
giving back to the society. This report will definitely serve as a useful reference document for
all our stakeholders.

In financial year 2014-15, we implemented the projects worth Rs. 181 lakhs including
sustainability activities. To conclude, | would like to thank our stakeholders for their support
and assure them that we are ever willing to improve and are committed towards building a
sustainable community.
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ORGANISATION STRUCTURE OF CMPDI

(As on 01.06.2015)
Chairman cum Managing
Director | Board of Directors
(Shri AK. Debnath)
CMD's
Secretariat Company Secretary
Technical Secretariat Vigilance
Business :
Finance
Development
Environment
(incl. Env. Lab)
Director Director Regional Institutes * Director Director
(Coal Resource (Planning & Design) (7 nos.) headed by (Engineering Services) (Research, Development &
Development) Regional Directors Technology)
(Shri Shekhar Saran) (Shri RK. Chopra) (Shri D.K. Ghosh) (Shri VK. Sinha)
Exploration Open pit Mine P&D, Human Resource Science & Technology,
(incl Chemical & Unclerground Mine Development, Blasting,
petrography labs), P&D (incl. MT Lab), CSR&SD, CBM (incl. CBM lab),
Geomafics, Project Appraisal & Electrical & Mechanical Coal Beneficiation (incl.
Coal Technology ! Utilisation | |Monitoring, &NDT, washery lab),
Quality Management Civil & Architecture, Electronics,
Town Engg. & ICT Services,
Construction Mgmt,, Materials Management,
Personnel & E-Procurement & Contract
Administration, Momt,
s

* For various functional areas, the Regional Directors would repori to

respective Directors.

P&D - Planning & Design

ICT- Information & Communication Technology
IMS - Information Management Services (e-library, Library
& Publication




Sri A.K. Debnath
Chairman-cum-Managing Director

Sri D.K. Ghosh Sri R.K. Chopra Sri Shekhar Saran Sri V.K. Sinha

Director (T/ES) Director (T/P&D) Director (T /CRD) Director (T/RD&T)

Sri D.N. Prasad Sri Nagendra Kumar Sri Rakesh Kumar Mittal

Adviser (Projects), MoC Director (T ech.), CIL Independent Director
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