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Gondwana Place, Kanke Road, Ranchi - 834 031, Jharkhand (INDIA)

A Wni Fatna Cmf‘m’ CORPORATE IDENTITY NUMBER - U14292TH1975601001223

Dear All,

I am extremely happy to announce that Central Mine Planning & Design institute Limited (CMPDI) is
bringing out our Corporate Social Responsibility (CSR) and Sustainability Report for the year 2016-17.

As a concerned growing organization, CMPDlis constantly exploring ways to contribute towards
development and enriching lives of people. We make sure to take care of our stakeholders by working with
them towards sustainable development and in doing so, contribute to a socially sustainable community for
future generations. It is a pleasure sharing with you our Corporate Social Responsibility (CSR) and sustainability
report for the FY 2016-17 in which we share with you our journey as a responsible corporate.

The company follows the CSR policy as formulated by Coal India Limited for all its subsidiaries in line
of section 135 of Companies Act, 2013 and the rules made there under. Based on the above broad policy,
CMPDI has adopted its own CSR policy which has brought set of opportunities under CSR & SD initiative in the
areas of capacity building, empowerment of stakeholders, inclusive socio-economic growth, environmental
protection etc. in remote areas where drilling and allied activities under different Regional institutes are going
on.

CMPDI reiterates its commitment to social responsibility towards CSR & sustainability by integrating
social and environmental concerns in a day to-day business operations and that’s why we invested more than
2% of the net profits as required by Companies Act 2013.

I am happy to share with you the encouraging trends and impacts of our actions in the area of People-
Planet-Society throughout this CSR report. | welcome your suggestions, as we continue our journey of being a
responsible and sustainable organization that brings value to all our stakeholders and enriches lives of the
communities.

Best Regards,

(Shekhar Saran)
Chairman-cum-Managing Director

Date: 15" August 2017

T FFEL/Phone No. :

therg &= /Fax No.

&-AF/E-mail:

A9 WIEE/Website: www.cmpdi.co.in




| INTRODUCTION

As a miniratna company and a major corporate entity of a booming economy like India, we at
CMPDI feel that we have to actively indulge in CSR and sustainable development activities
so that the goals which India has committed for herself at global platforms, can be attained.

It has been in national discourse that the geographical ‘mining areas’ of our country have
historically lagged behind in social and economic development. As it is well known,
Corporate Social Responsibility (CSR) is a Company's innate responsibility to cater to the
needs of its immediate community and grow in a sustainable manner, while recognizing the
interests of its stakeholders. Stakeholders include investors, customers, employees,
business partners, local community, environment and society. Thus, it can be seen that
Corporate Social Responsibility is closely linked with Sustainable practices. Corporate Social
Responsibility is not and should not be confined to philanthropic activities (as it used to be
narrowly interpreted earlier) rather; it should facilitate the integration of social and business
goals. They have to be viewed as commitments which are not only helpful for the society but
also help in securing a sustainable competitive advantage for the companies. We
understand Corporate Social Responsibility as a company’s commitment to operate in a
manner which is transparent, sustainable and increasingly satisfying to the impoverished
local community.
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CSR and Sustainable Development at CMPDIL

Here is a brief overview of commonly accepted benefits of having a sound CSR policy which
inspire us to actively take up CSR activities:

X3

-

Serving all the company’s stakeholders is accepted as the best way to produce long
term success and to create a growing, prosperous company.

% The company’s products and technologies are directed to contribute to the benefits
and welfare of the people.

*e

-

The company creates win—win relationship with their stakeholders.

*
o’

» The company grows hand-in-hand with their employees supporting them to reach
their full potential and improve their standard of living.

<+ Company prosperity is directly linked to the prosperity of customers, suppliers and

shareholders.

% CSR helps to cerates positive image of the company through its activities.

At CMPDI, we view CSR as a way of conducting business, which enables us to distribute
“growth” within our stakeholders in a better manner. The implementation and integration of
ethical systems and sustainable management practices also form a key component of our
CSR policy. At CMPDI, we do not believe CSR to be emanating directly from external
demands; instead we see it as a process by which our managers evolve our relationship with
our stakeholders for the common good and we demonstrate our commitment in this regard
by adoption of appropriate business processes and strategies. We have already
emphasized that CSR and sustainable development are two sides of the same coin and so
we believe in the philosophy that economic and industrial development must go on in such a

way that no irreparable damage be done to the environment.



r o LGRS

CMPDI (Central Mine Planning & Design Institute Limited), an 1ISO-9001 company,
holds the pre-eminent position as the India's largest CMPDI Network
consultancy organization and the market leader in an g
expanding earth resource sector. In May 2009, CMPDI
got the status of Mini Ratna (Category — 11). A key [RAEHEEE
factor in this success has been the offering of full- LELISE
range of services in the sphere of resource exploration [FIEeaR
& development in: §

Asansol

Nagpur

= Exploration Bilaspur

. Mining Bhubaneswar
» Coal Preparation

= Coal Utilization and Management

= Coal Technology

» Coal / Material Handling Arrangement
= Engineering, and

= Environmental Management.

CMPDI was established in the year 1975 as a subsidiary of Coal India Limited (a
Government of India Public Sector Undertaking). CMPDI operates through its headquarters
at Ranchi and seven Regional Institutes designated as RI-I to RI-VIl located at Asansol,
Dhanbad, Ranchi, Nagpur, Bilaspur, Singrauli and Bhubaneswar respectively. Seven
Regional Institutes render consultancy services to seven corresponding subsidiaries of CIL



viz. ECL (RI-I), BCCL (RI-Il), CCL (RI-llI), WCL (RI-IV), SECL (RI-V), NCL (RI-VI), & MCL
(RI-VIl). Consultancy services to CIL (HQ), NEC & non-CIL clients are provided mainly
through CMPDI (HQ). CMPDI also handles specialized assignments of Ministry of Coal and
CIL. CMPDI provides consultancy services as also turnkey execution of projects to various
organisations in India and abroad.

" MISSION %

The Mission of CMPDI is to provide total consultancy in Coal and
mineral exploration, mining, engineering and allied fields as premier
consultants in India and a leading one in the International arena.

(=[ VISION _—

f
\

. The Vision of CMPDI is be the market leader in an expanding earth |
| resource sector and allied professional activities. |
i

L )




~ ORGANISATION STRUCTURE OF CMPDI

ORGANISATION STRUCTURE OF
CMPDI
{As on 20.03.2017)
Chairman cum
Managing Director [ |  Board of Directors
(Shri Shekhar Saran)
1 CMD's Secretariat 1| |r Company Secretary
| Technical Secretariat | 1 Vigilance |
| Business Development | { Finance |
b [ntemal Audit |

Directorate Director Director Director
{Coal Resource {Planning & Design) . (Engineering Services) (Research, Development
Developement) & Technology)

(Shri Binal Dayal) {Shri A.K_Chakraborty) {Shri. V.K.Sinha)
y A
Quality Management{MSD) Open Pit P&D, Electrical & Mechanical & Exploration(inc! Chemical
Underground P&D NDT, & Petrography labs),
(incl MT Lab), Civil & Archtecture, Coal Technology /
Environment(inci Env. Personnel & Administration,|  [utilisation,
Lab), Coal Beneficiation(in| Science & Technology,
CBM(incl CBM lab), washery Lab), Blasting,
Project Appraisal & Human Resources Electronics,
Monitoring Developemnt (incl e- Geomatics,
Regional Institute-V, Library), ICT Services,
Regional Institute-V CSR, Material Management,
IMS, e-Procurement &
Regional Institute-|, Contract Management,
Regional Institute-V, Town Engg. &
Regional Institute-Vil Construction
Management,
Regional Institute-l|,
Regional Institute-lll
P&D - Planning & Design
ICT - Information & Communication Technology
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BOARD OF DIRECTORS AS ON 31

03.2017

EXECUTIVE DIRECTORS

Shri VK. Sinha Shri Binay Dayal { Shri A.K. Chakraborty
PART-TIME OFFICIAL DIRECTORS

Shri C.K. Dey Shri D.N. Prasad
INDEPENDENT DIRECTOR

Dr. Debasish Gupta Shri Rajender Parshad

PERMANENT INVITEE
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CSR & SUSTAINABILITY POLICY |

CSR Policy

Policy on Corporate Social Responsibility of CMPDI has been framed after incorporating
the features of the Companies Act 2013 and as per notification issued by Ministry of
Corporate Affairs, Govt. of India on 27.02.2014 as well as DPEs guidelines which
broadly covers the following: -

a) Welfare measures for the community at large, so as to ensure the poorer section of the
Society derived the maximum benefits.

b) Contribution to the society at large by way of social and cultural development, imparting
education, training and social awareness specially with regard to the economically backward
class for their development and generation of income to avoid any liability of employment.

c) Protection and safeguard of environment and maintaining ecological balance.

OBJECTIVE

The main objective of CSR policy is to lay down guidelines for the CMPDI to make CSR a
key business process for sustainable development for the Society. It aims at supplementing
the role of the Govt. in enhancing welfare measures of the society based on the immediate
and long term social and environmental consequences of their activities. CMPDI will act as a
good Corporate institution, subscribing to the principles of Global Compact for
implementation.

AREAS TO BE COVERED

The poor and needy Section of the Society living in different parts of India would normally be
covered. The CSR Program will also cover the existing components of Special Corporate
Plan (SCP) and Tribal Sub Plan (TSP) for development of the SC and ST population besides
development components for the entire population.

¢ For carrying out CSR activities of CMPDI, 80% of the budgeted amount is being spent
within the radius of 25 Km of the Project Site/ Company HQ and 20% of the budget
be spent within the State/States in which the Regional Institutes are operating.

¢ |n case CSR budget of CMPDI (HQ), or any Regional Institutes is exhausted, the
CMD of CMPDI may refer the particular CSR activity/ project/program to CIL which
are considered to be emergent/important by the CMD.

ALLOCATION OF FUND

(i) The fund for the CSR is being allocated based on 2% of the average net profit of the
Company for the three immediate preceding financial years.

(i) The Unspent amount in CSR budget in a particular year will not lapse and shall be added
with CSR budget of subsequent years of CMPDI.
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