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AN VIGILANCE ALERT

No. : 06/2026
Date : 0 .07.2026

uﬁlon adherence to Bio-metric attendance and deviance in deployment of

manpower for Sunday/PH engagement.

During scrutiny of Sunday/ PH Overtime payments made to non-executive employees at one

Regional Institute, it has been found that payment of Sunday/PH OT claim is not in accordance with the
Bio-metric attendance record. The scrutiny also revealed the deviance in the deployment of manpower
on Sunday/PH duty.

Observations:

1.

While scrutinizing the Sunday/PH OT claims for six months with Biometric Attendance records, it
has been found that there are 9 instances where employees have not marked attendance on the
Biometric Attendance System and further, there are 55 instances wherein the biometric system
reflects only the ‘IN’ punch, with no corresponding ‘OUT’ punch.

There is no uniformity in the engagement of workers on Sunday/PH for supply of water in the RI
Township. On certain occasions, 4 employees were deployed, whereas on other similar occasions,
6 to 7 employees, including non-designated manpower, were also engaged for the same nature of
work, without any recorded justification for the variation.

Non-technical manpower posted at Drilling Camps are engaged on Sundays/PH on a regular basis
without any proper justification.

Suggestions:

All concerned departments are suggested to ensure the following with immediate effect:

There should be strict adherence to attendance recording through the Biometric Attendance System
only. The Payroll Department, before making payment, must verify the competent approval for
deployment on Sunday/PH on OT basis, along with the approved hours and recorded attendance in
the CMPDIL Biometric Attendance System.

In the spirit of GFR Rule 21(ii), "the expenditure should not be prima facie more than the
occasion demands.”, a standardized deployment guideline should be established and
implemented to ensure that staff allocation is both justified and efficient, especially on non-working
days such as Sundays and Public Holidays, so as to avoid excess deployment. Further, engagement
of manpower on Sunday/PH on a regular basis for looking after the work of another camp should be
discouraged and, as far as possible, such work should be performed during normal working days
rather than on Sundays/Public Holidays.
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Chief Vigilance Officer/ CMPDI

Copy to:

Chairman cum Managing Director/CMPDIL- For Kind Information

Director (T/CRD)/(T/P&D)/(T/ES)/(T/RD&T) - For Kind Information and Further Necessary action
All Regional Director and HODs - For Necessary Action.

All Concerned - For Necessary Action
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